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Mission
Improve life outcomes with and for 
historically marginalized 
communities in Boston by 
addressing gaps in social 
determinants of health.  

Framework

⚒ E&I Services

🎯 Targeted Programming

🤝Coalition Building





E&I Office Priorities

Cultural Affairs

Embedding E&I Internally

Reparations Task Force

Cabinet Wide Operations



FY26 Progress 

● Cultural Affairs
○ Cultural mini-grants

● Embedding Equity & Inclusion 
Internally
○ E&I Academy 
○ Technical Assistance Program
○ Native Governance Center

● Reparations
○ Phase I Historical Research Report 

Contracts
○ Mapping of Slavery in Boston 

Project
○ Seminar on harms in the context of 

Reparations at RCC

● Cabinet Wide Operations
○ Centralized Admin and Finance, as 

well as communications platforms



Cultural Affairs

Goals for FY27:

● Direct programming
● Educational workshops
● Cross-cultural policy agendas



Embedding E&I Internally

Goals for FY27:
● Double the number of participants 

● E&I Academy Impact Report

● Supporting Indigenous Communities 
programing

https://content.boston.gov/sites/default/files/file/2026/04/%5BFINAL%5D%202025-2026%20E%26I%20Academy%20Report%20%281%29_0.pdf


Goals for FY27:
● Task Force will submit 

recommendations (Phase III) to the City 
of Boston

● Costs:
○ Publication of Phase I
○ External Communications 
○ Public Listening Sessions 
○ Other needs at the request of the 

task force



Cabinet Wide Operations

Goals for FY27:

● Cabinet Priorities 
● Cross-departmental efforts
● Cabinet wide outreach 

platforms
● Mission-driven programming 

and convenings



THANK YOU
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WELCOME
This FY27 budget proposal for the Office of Black Male Advancement 
outlines our impact, priorities, and the vision for deepening investment 
in the lives of Black men and boys across our city.

BMA continues to build on our progress and expanding opportunity in 
fatherhood engagement, youth pathways, workforce empowerment, 
affordable homeownership, men’s health, and more. This year, we 
continue our efforts to increase access and opportunity through policy, 
programs and partnerships to continue  building out our ecosystem
 and  ultimately a city where every Black man and boy can thrive. 
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Mission
To improve outcomes and 
reduce systemic barriers to 
advancement for Black men 
and boys living in Boston by 
ensuring equitable access to 
opportunities, resources, and 
support across the City.

Priorities
● Equity and Racial Justice
● Economic Opportunity and Workers 

Empowerment
● Affordable Housing and Pathways to 

Homeownership
● Education and Youth Advancement
● Public Health and Wellness and 

Fatherhood and Families
● Community Safety and                 

Returning Citizens

Mission + Priorities
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MY BROTHER’S KEEPER (MBK) BOSTON
My Brother's Keeper (MBK) Boston, in partnership  with the Obama Foundation works to break down societal, 
economic, and educational barriers for Black boys and young men through targeted efforts in education and career 
pathways, mentorship, out-of-school time support, and our Community Partnership Network.
IMPACT: In FY26, My Brother’s Keeper Boston has served over 2,000 young Black males through initiatives like MBK 
Fellows, MBK Ambassadors, Opportunity Lab, REACH 1000, HBCU College Tour, HBCU Summit and MBK Youth 
Summit.

PROJECT OPPORTUNITY
             Project Opportunity works to establish accessible pathways to prosperity for Boston residents ages 25 to 55. 
            Through the concentration of policy, programs and resources, Project Opportunity offers access to employment and 
            career training, health and housing resources, free legal support for record sealing or expungement, and a community 
P          partnerships.

IMPACT: In FY26, Project Opportunity hosted two major career events: the Project Opportunity Fair 
with over 175 attendees, a Resource Fair drawing over 200 attendees and collaborated with community
 partners to connect over 400 additional residents to resources.

OUR PROGRAMS
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OUR PROGRAMS
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COMMUNITY EMPOWERMENT GRANT 
The BMA Community Empowerment Grant supports Boston-based community organizations by offering up to 
$20,000 in funding to help them scale their work, deepen their impact and strengthen community outcomes. Grants 
focus on seven key areas: Mentoring & Out-of-School Time, Youth & Young Adult Pathways, Housing Mobility, 
Economic Inclusion & Wealth Building, Workforce Training & Development, Fatherhood Engagement, and Mental 
Health & Wellness.
IMPACT: In FY26, Our Community Empowerment Grants supported  40 community based organizations. This grant 
cycle our grant partners are projected to serve over 10,000 Boston residents.

PARTNER NETWORK
The BMA Partnership Network connects City departments, community organizations, and stakeholders working 
collaboratively to support and advance the well-being of Black men and boys in Boston.
IMPACT: In FY26, Our Partner Network supported over 40 community based organizations across
Boston with a dedicated space to network, identify opportunities for collaboration, share resources 
and connect directly with the City of Boston.
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TECHNICAL ASSISTANCE 

Data Dashboard 
The BMA Data Dashboard is a centralized, real-time platform featuring rolling data from City 
departments, organizations, and agencies that serve Black men and boys in Boston, helping track 
progress, inform policy, and drive impact.
IMPACT: In FY26, The Office of Black Male Advancement collaborated with 7 City departments to 
identify and track progress of over 20 unique data sets to for BMA’s public data dashboard.

Capacity Building Institute 
The Capacity Building Institute (CBI) equips community leaders and organizations serving Black 
men and boys with tools, training, and resources to strengthen their impact and sustainability.
IMPACT: In FY26, the Black Men and Boys Commission made over 25 policy and budget 
recommendations across six City cabinets to enhance outcomes for Black men and boys in Boston.

Cori Sealing Project
The CORI Sealing Project provides free legal support to help residents seal their criminal records, 
removing barriers to employment, housing, and opportunity.
 IMPACT: In FY26, the Cori Sealing Project has helped 81 individuals access free CORI-sealing legal 
services.



 BLACK MEN AND BOYS COMMISSION
The Black Men and Boys Commission in Boston, established by a 2021 ordinance, is composed of 21 Black men 
with expertise in issues affecting Black men and boys. The Commission acts as an advisory body to the Mayor 
and the Mayor’s Office of Black Male Advancement, offering guidance on policy, budget priorities, and 
initiatives aimed at improving outcomes for Black men and boys across the city.
IMPACT: In FY26, the Black Men and Boys Commission made over 25 policy and budget recommendations 
across six City cabinets to enhance outcomes for Black men and boys in Boston. The Commission also 
advocated for the launch of the BMA Equity Study Program.

 
Equity Study
The BMA Equity Study is a comprehensive assessment of data related to Black men and boys and how they are 
served by City of Boston policies, programs, and services. Its findings will inform equitable, data-driven, and 
impactful strategies to improve outcomes and guide future investments across the city.
IMPACT: In FY26, The Office of Black Male Advancement in partnership with the Black Men and Boys 
Commission connected with over 2,000 Black Males directly engaged in Phase I of the BMA Equity Study. 
The engagement efforts included 1 on 1 interviews, focus groups, equity survey and community outreach.  
In Phase II, the selected research team will conduct a comprehensive assessment to identify and evaluate 
existing programs to determine whether Black males are actually benefiting from these programs, identify 
gaps in services, and provide recommendations to remedy any disparities.  
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FY27 Plans
● Advising the Mayor on issues pertaining to Black men and boys.
● Assisting the Office of the Mayor in determining budget and policy priorities.
● Monitoring and advising city agencies and departments on issues pertaining to Black men and boys.
● Designing projects and programs that promote equity for Black men and boys which are  not currently 

being implemented by existing city agencies.
● Performing outreach, communication, and liaison to Black men and boys related to  community groups and 

organizations.
● Working with the Department of Intergovernmental Relations concerning state and federal legislation and 

programs that are of concern to Black men and boys.
● Working with all city departments, agencies, commissions and offices to assure that Black men and boys are 

represented at all levels of city government.
● Coordinating dialogues and actions in collaboration with other city agencies on behalf of city government 

to issues of concern to all Black men and boys and related organizations, including but not limited to:  
equity and racial justice, economic opportunity and workers empowerment, education and youth         
advancement, affordable housing and pathways to homeownership, public health and wellness.

● Host public Commission meetings.
● Producing a yearly report pertaining to the work of the Commission and the progress of the City 

to advance the status of Black men and boys.
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THANK YOU   
Looking Ahead, the Office of Black Male Advancement will focus on expanding MBK Boston and Project 
Opportunity, advancing Phase 2 of the Equity Study and monitoring progress through our data dashboard. 
Our office will also prioritize continuing the Capacity Building Institute, supporting the Black Men and Boys 
Commission’s budget and policy recommendations process, convening regular Commission meetings, 
publicizing information concerning Black men and boys, and maintain the BMA Partnership Network to 
strengthen collaboration and impact across the city.
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What is Fair Housing?

In the City of Boston, discrimination is illegal when renting, buying, 
selling, or securing financing for any housing. Our commission 
makes sure property owners do not discriminate against tenants or 
buyers based on their race, color, religion, disability, national 
origin, ancestry, sex, gender identity and expression, age, sexual 
orientation, marital status, rental assistance, family status, and 
military status.



Fair Housing Priorities

 Affirmatively Furthering Fair 

Housing Executive Order 

 Fair Housing Casework

 Testing Program 

Development



FY26 Progress 

● Affirmatively Furthering Fair Housing
○ Anti-Displacement Action Plan directly addresses Goal 11 of the City’s 

AFFH assessment
○ Participation in the Article 80 Modernization process

● Fair Housing Casework
○ Our team continues to manage intake from constituents about potential 

fair housing violations
○ The investigators have formally closed over 2 dozen cases this fiscal year

● Education and Outreach
○ We currently have a contract with a vendor to support our staff in 

updating outreach plans for the second half of the fiscal year



FY27 Plans

● Fair Housing case management
○ Continue to grow the number of fair housing intakes and cases
○ Lower the number of days for case closures

● Education and Outreach
○ Utilize the E&I Cabinet’s centralized communications structure
○ Ensuring constituents are getting correct services and directions to partner 

departments and supports

● Affirmatively Furthering Fair Housing 
○ Draft assessment report 

● Fair Housing Testing 
○ We will have our testing system in full swing during FY27






















